HOUSING AUTORITY OF THE CITY OF GREENVILLE

CODE OF CONDUCT

This Code of Conduct shall govern the performance of the appointed officials or employees or agents of the Greenville Housing Authority engaged in the award and administration of programs supported by Federal Funds.

· The provisions and requirements of 24 CFR Section 84.42 and Section 85.36 (b) (3) are also incorporated in this Code of Conduct by this reference.  The requirements of North Carolina State Statues and Federal Regulation will be adhered to, and in the event of a conflict in the requirements of any of such state and federal requirements, the stricter of any conflicting provisions will be adhered to.

· No employee, officer or agents of the Greenville Housing Authority shall participate in the selection, or in the award or administration of a contract supported by federal funds if a conflict of interest, real or apparent, would be involved.  Such a conflict would arise when an employee or agents; any member of his or her immediate family; his or her partner; or an organization, which employs or is about to employ, any of the above, has a financial or other interest in the firm selected for award.

· The Greenville Housing Authority employees, officers or agents shall neither solicit nor accept gratuities, favors or anything of monetary value from contractors, potential contractors, or parties to subcontracts.

· The Greenville Housing Authority will make awards only to responsible contractors possessing the ability to perform successfully under the terms and conditions of a proposed procurement. Consideration will be given to such matters as contractor integrity, compliance with public policy, record of past performance and financial and technical resources.

· The Greenville Housing Authority will operate in compliance with all applicable laws, rules and regulations relating to various licenses, labor, wages, worker health and safety, environment and all other relevant laws. 

· The Greenville Housing Authority will treat all employees, agents, appointed officials, residents, or member of the public with respect, dignity and fairness.

· The Greenville Housing Authority employees, appointed officials and agents will be committed to put in place an effective system to ensure it conducts business in a socially responsible manner. 

· The Greenville Housing Authority will comply with all local regulations relating to the health and safety of employees in the workplace. 

· The Greenville Housing Authority’s employees or agents will act with honesty and integrity, including the ethical handling of actual or apparent conflicts of interest between person and professional relationships.

· The employees or agents of the Greenville Housing Authority when disclosing information to constituents will provide them with information that is accurate, complete, objective relevant, timely and understandable.  

· The Greenville Housing Authority’s employees or agents will act in good faith, responsibly, with due care, competence and diligence, without misrepresenting material facts or allowing their independent judgment to be subordinated.

· The employees or agents of the Greenville Housing Authority will protect and respect the confidentiality of information acquired in the course of its work except when authorized or otherwise legally obligated to disclose.  Confidential information acquired in the course of normal work shall not be used for personal advantage.

· The employees or agents of the Greenville Housing Authority will achieve responsible use of and control over all assets and resources employed by or entrusted to them.
·  Violations of this Code of Conduct will invoke penalties and sanctions consistent with applicable Federal and State laws

Method of Reporting of Violations of the Code of Code, Illegal or Unethical Behavior

Employees, agents and appointed officials should report observed violations of the Code of Conduct and illegal or unethical behavior to the Greenville Housing Authority’s Executive Director or his designee. All reports will be treated in a confidential manner and it is Greenville Housing Authority's policy to not allow retaliation for reports made in good faith of misconduct by others. The Executive Director or his designee will lead all investigations of alleged violations or misconduct. Employees are expected to cooperate in internal investigations of misconduct and violations of this Code of Conduct.
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